3atBepmxeHo/Approved:

Pimennsim €IMHOTO akuionepa AT
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Decision #4 dated 25 April, 2023

3BIT ITPO BUHAT'OPO/IY YWIEHIB HATJISIJIOBOI PAJIM AT «CITIBAHK»

3A 2022 PIK/ REPORT ON REMUNERATION OF MEMBERS OF THE SUPERVISORY BOARD
OF JSC "CITIBANK"

FOR 2022



Hezanexuum unenam Harmsanosoi Pagu AT
«CITIBAHK» (mani — «baHk») 3a pe3ynbTaTamu
2022 poky Oyna BurutadeHa (ikcoBaHa BUHAropojaa
3a BUKOHAaHHS! HUIMH [TOCa0BUX 000B’S3KiB CYKYITHO
y posmipi 1 967 940 rpu. 99 xom., micns
OTMOJATKYBaHHs IMOJATKOM Ha JOXOAHM (i3WYHUX
oci0 Ta BIMCHKOBMM 300poM BHHaropony OyIo
BUIUIAYEHO CYKymHO y po3Mipi 1 584 192 rpu. 50
KOII.

Based on the results in 2022, independent members
of the Supervisory Board of JSC "Citibank"
(hereinafter - Bank) were paid a fixed remuneration
for the performance of their official duties
collectively amounting 1 967 940.99 UAH that after
charging with personal income tax and military tax
constitutes 1 584 192.50 UAH.

Iamum  gnmenam  HarmsimoBoi pamm, ki HE €
HE3aJICKHUMH, BUILIATA BUHAropoJIu HE
nepeabadeHa Ta He 3A1CHIOBAIACE.

Other members of the Supervisory Board who are
not independent did not receive any remuneration or
compensation for performing their duties.

Bunaroposa neszanexuum wienam Harnsanosoi Pagu
BUILIAUyBaJIaCh HAa  KBapTalbHIi  OCHOBI Y
BIJIMOBIIHOCTI 10 IMBUILHO-ITPABOBUX JOTOBOPIB,

yKInageHnx i3 wieHamu HarnspoBoi Pamm  Ta
[lonoxeHHss Tpo OIUIATY BHUHATOPOJH, IHIIMX
3a0XO0UyBaJIbHUX  Ta KOMHGHC&HiﬁHHX BUILIIAT

gneraMm Harnsgosoi Pagu AT “CITIBAHK” (mani —
IMonoxennss mnpo BuHaropoay). IlopyuieHs
CTpOKiB BUIIJIATH BUHAropoayu HE BUABJICHO.

Remuneration to independent members of the
Supervisory Board was paid on a quarterly basis
according to civil law agreements concluded with
the members of the Supervisory Board and in
accordance with Regulation on payment of
remuneration, other incentive and compensation
payments to members of the Supervisory Board of
JSC “CITIBANK” (hereinafter — Remuneration
Regulation). No violations of the terms of payment
of remuneration were revealed.

3MiHHa yacTWHM BWHaroponu wieHam Harmsmosoi
Pagu banky He nepenbaueHa.

Changeable part of remuneration is not provided.

Y4acHHUKH CUCTEMH  BHHArOpOJIH: po3mip
(ikcoBanoi BumHaropogun HesamexxauMm ueHamM
HarmsmoBoi  pamum  BU3HAYA€TbCAd — 3aralbHUMHU

300paMu akifioHepiB. KomiTeT 3 BHHAropojaud He
CTBOPEHO. 30BHIIITHI KOHCYJITAHTH HE 3aJTy4aUCh.

Remuneration system participants: the amount of the
fixed remuneration to the independent members of
the Supervisory Board is determined by the General
Meeting of Shareholders. The Remuneration
Committee has not been established. External
consultants were not involved.

Unenam Harnsimosoi pamu 3a pesynstaTtamu 2022
POKY OTUTa4eHO (BiIIKOJJOBAHO) BUTPATH, TIOHECEHI
y 3B’S3Ky i3 BHUKOHAHHSAM ITOCAJOBHX OOOB’S3KiB
(BUTpaTH Ha IPOT3/1, MPOKUBAHHS B TOTE1, TOMITOBI
Butpatu Touio) B cymi 0,00 rpH.

Independent members of the Supervisory Board
were paid (reimbursed) expenses incurred in
connection with the performance of official duties
(travel expenses, payment of the cost of living in
hotels, postage etc.) in the amount of 0,00 UAH.

IIporpama meHcIiiHOrO 3a0e3MeUCHHS,
HErPOILIOBOIO  CTUMYJIFOBAHHS,
3BUIBHEHHS: HE Mepen0adeHi.

3aX0/IH
BUIUIATH 31

Additional pension provision, dismissal payments
and system of non-monetary incentives is not
provided.

BigxwieHns cyM (akTHYHMX BHUILIAT BiJl CyM, IO
MiJUISTal0Th BHUIUIATI 3TIAHO 13  3aTBEPHKCHUM
[lomoxkeHHSIM TIPO  BUHArOpOMy Ta YMOBaMHU
LUBIIHLHO-TIPABOBUX JIOTOBOPIB - MPOTSATOM 3BITHOT'O
POKY HE BUSIBJICHO.

Deviation of actual payment sums from the amounts
which shall be paid in accordance with approved
Remuneration Regulation and terms of civil law
agreements - during the reporting year is not
revealed.

[opymenns ymoB IlonokeHHsI PO BUHATOPOLY Ta
YMOB IIMBUILHO-TIPABOBUX JIOTOBOPIiB — MPOTATOM
3BITHOTO POKY HE BHSBJICHO.

Violation of the terms of Remuneration Regulation
and terms of civil law agreements - during the
reporting year was not identified.




Hananus baHkoM mpoTaroM 3BITHOTO (hiHAHCOBOTO
pOKYy TIO3UK, KpEOWTIiB abo TapaHTiii wWieHam
HarnsnoBoi Pagu banky — He 3/1iiiCHIOBAJIOCK.

Bank did not provide loans, credits or guarantees to
the members of the Supervisory Board during the
reporting financial year.

Paiimona I'erkiaipd (Raymond Gatcliffe)

Raymond Gatcliffe

Paiimonn I'etrumipd, Uen Harnmssmosoi paan banky
npoTtsiroM 2022 poky He OTPUMYBaB BUHATOPOY Bif
AT «Citibank». Buxonanns ¥oro QyHKOiii gk
Unena HarmsamoBoi pagm moke OyTH OIIHEHO SIK
e(heKTUBHE, 3BaYKAIOYH 1110 BiH:

Raymond Gatcliffe, Member of the Supervisory
Board of the Bank did not receive any remuneration
from JSC “Citibank” in 2022. The performance of
his official duties as Member of the Supervisory
Board can be assessed as effective, given that he:

1) OyB MPUCYTHIH Ha yCiX OYHHUX Ta 3a0YHUX
3acijaHHSAX paad OaHKy, OKpIM 3aciiaHb Bif
25.05.2022 poky Ta 07.12.2022 p. (BiacyTHICTH Ha
BKa3aHOMY 3acCiJlaHHI 3yMOBJICHA PI3HHUIICIO B
YacoBHX IosicaXx MK YKpalHOIO Ta Miclem
BiApsupkeHHs wieHa Harmsimosoi Pamu), a Takox
BUKOHYBaB 000Bs3Kku ['omoBu HarmsmoBoi pamu B
nepion 3 09 o 19 cepnnst 2022 poky,

1) was present at all meetings of the supervisory
Board of Bank, except 25.05.2022 and 07.12.2022
(due to difference in time zones in Ukraine and place
of business trip of the member of the Supervisory
Board) and performed duties of the chairman of the
Supervisory Board from 09 till 19 of August 2022;

2) komitetd HarnsimoBoi Panu — He cTBoOpeHi;

2) Supervisory Board Committees — not formed,;

3) He MaB KOH(QUIIKTY 1HTEpECiB i, BiAMIOBIIHO,
HE BIIMOBIIBCA BiJl TPUUHATTS pillleHb 3 IHX
ITi/ICTAB,;

3) did not have a conflict of interest and, accordingly,
did not refuse to make decisions on these grounds;

4) MiATBEPDKEHUX  (QaKTiB  HEMPUHHATHOT
MOBENIHKH WieHa pagu ©OaHKy (BKIIOYAIOUU
MOBIIOMJICHI KOH(DIIEHIIIMHUM NUISIXOM) HE OyJIio
BCTaHOBIICHO.

4) confirmed facts of unacceptable behavior of
member of the Supervisory Board of the Bank
(including reported in confidence way) have not
been established.

I'PAHT KAPCOH (GRANT CARSON)

GRANT CARSON

I'pant Kapcon, I'omosa HarnsimoBoi paau banky no
07 xoBtHst 2022 poky (Pimennsm Ne 3 exunHOro
aknionepa banky Big 07.10.2022 poky mpuUITHHEHO
noBHoBaxkeHb ['onoBu Harmspooi Pagu ['panta
Crisena Kapcona y 3B'I3ky i3 NpHU3HAYCHHIM
HoBoro [omoBum HarnsmoBoi Pamm banky) He
orpuMmyBaB BuHaropoay Binm AT «CitibaHk»
npotsiroM 2022 poky. BukoHaHHs #oro QyHKIii sk
l'onoBu pamum mMoxe OyTH OLiHEHO AK e(eKTHBHE,
3BAYKAIOYH 110 BiH:

Grant Carson, the Chairman of the Supervisory
Board of Bank till 07 of October, 2022 (the
authorities of Grant Carson were terminated by the
decision of the Sole Shareholder of the bank #3 dated
07.10.2022 due to election of a new chairman of the
board) did not receive any remuneration from JSC
“Citibank” in 2022. The performance of his official
duties as Chairman of the Supervisory Board can be
assessed as effective, given that he:

1) OyB NPHUCYTHINA Ha yCIX OYHHMX Ta 3a0YHHUX
3aciJlaHHsIX pajau OaHKy, OKpIM 3a0YHHX 3acCiJlaHb
09.08.2022, 11.08.2022, 12.08.2022 and 15.08.2022
(BimCyTHICTh Ha BKa3aHUX 3aCiTaHHSIX 3yMOBJICHA
nepeOyBaHHIM B 000B’SI3KOBIH IIOPIYHIM BiATYyCTII
3a MiciieM poOOoTH);

1) was present at all in-person and absentee meetings
of the supervisory Board of Bank, except absentee
meeting dated 09.08.2022, 11.08.2022, 12.08.2022
and 15.08.2022 (due to mandatory annual leave at
the employment company);

2) komiteTn HarnsnoBoi Pajm — He cTBOpeHi;

2) Supervisory Board Committees — not formed,;

3) He MaB KOHQJIIKTY 1HTEpecCiB i, BiIMOBITHO,
HE BIJIMOBIJISIBCS BiJl TPUAHATTS PillIeHb 3 IHX
ITiJICTAB,;

3) did not have a conflict of interest and, accordingly,
did not refuse to make decisions on these grounds;

4) MiATBEP/DKEHUX  (QaKTiB  HENPUHHATHOI
MOBEJIHKM wWieHa paaud 0OaHKy (BKJIHOYAIOYU

4) confirmed facts of unacceptable behavior of
Chairman of the Supervisory Board of the Bank




MOBiIOMIICHI KOH(DIACHIIHHUM HUIIXOM) HE OYyIo
BCTaHOBJIEHO.

(including reported in confidence way) have not
been established.

EJIB)KBETA AHHA CBATOIIEJIK-
YETBEPTUHCBKA (ELZBIETA ANNA
SWIATOPELK-CZETWERTYNSKA

ELZBIETA ANNA SWIATOPELK-
CZETWERTYNSKA

Enpxbera  Anna  Cesaromenk-UYeTBepTHHCHKA,
T'onosa Harnsnosoi paau banky 3 07 xoBtHs 2022
poky (obpano Ha mocany I'omoBu HarnsmoBoi Pagu
Banky Pimmennsam Ne 3 enunoro akuionepa banky Big
07.10.2022 poky) He OTpuUMyBaja BHHArOpoOay Bij
AT «Ciribank» npotsrom 2022 poxy. Bukonanss ii
¢yHkuiit sk ['onoBu panu Moxke OyTH OLIHEHO SIK
e(eKTHBHE, 3BayKAI0UH 1110 BOHA!

Elzbieta Anna Swiatopelk-Czetwertynska, the
Chairman of the Supervisory Board of Bank from 07
of October, 2022 (elected by the decision of the Sole
Shareholder of the bank #3 dated 07.10.2022) did
not receive any remuneration from JSC “Citibank”
in 2022. The performance of her official duties as
Chairman of the Supervisory Board can be assessed
as effective, given that she:

1) Oyma mpucyTHS Ha yCiX OYHHMX Ta 3a0YHHX
3aCiJaHHsgX paau OaHKY,

1) was present at all in-person and absentee meetings
of the supervisory Board of Bank;

2) komitern Harnsnosoi Pajiu — He cTBOpeHi;

2) Supervisory Board Committees — not formed,;

3) He Mana KOH(QIIKTY iHTEpecCiB i, BiIMOBIIHO, HE
BIIMOBIISIJIACh Bl TPHUUAHATTS pIMIEHh 3 [HX
IiJICTaB;

3) did not have a conflict of interest and, accordingly,
did not refuse to make decisions on these grounds;

4)ninTBepHKEHUX (aKTiB HEMPUUHITHOI TOBEAIHKA
ToJIOBH paau OaHKy (BKJIFOYAIOYM TOBiTOMIIEHI
KOH(IJSHIIIIHAM IIJITXOM) He OYJIO BCTAHOBJICHO.

4) confirmed facts of unacceptable behavior of
Chairman of the Supervisory Board of the Bank
(including reported in confidence way) have not
been established.

AJLTAH XIPCT (ALLAN HIRST)

ALLAN HIRST

Annan Xipcrt, He3anexxHuid wieH HarmsamoBoi paaw,
orpumaB BuHaropony Bix AT «CITIBAHK»
npotsiroM 2022 poky y po3mipi 658 436 rpu. 05
KOIIL., IICIISl OTMOJATKyBaHHS IMOJATKOM Ha JOXOIH
(hi3umuHUX 0ci0 Ta BICHKOBHM 300pOM BHHATOPOIY
Oys0 Burutayero B cymi 530 041 rpu. 04 xor., 110
cranoButs 16 100.00momnapis CLIA, ta y cTpoku
BIIMOBITHO 7O YMOB UUBIIBHO - TIPABOBOTO
noropopy Bim 04 cepmust 2015 poky. BukonanHs
Horo QyHKIIIH SIK WIEH pajy MoKe OyTH OLIIHEHO SK
e eKTHBHE, 3BAKAIOUH 1110 BiH:

Allan Hirst, independent member of the Supervisory
Board, received remuneration in 2022 year from JSC
“Citibank” in the amount of UAH 658 436.05 after
personal income tax and military tax compensation
was paid in the amount of UAH 530 041.04, which
is 16 100.00 USD and within period according to
terms of civil law agreement dated August 4, 2015.
The performance of his official duties as member of
the Supervisory Board can be assessed as effective,
given that he:

1) OyB mpHCYTHIil Ha yCiX OYHHX Ta 3a0YHHX
3acilaHHAX paau OaHKy, OKpIM 3acigaHHs
25.05.2022  poky  (BimcyTHiCTH  Ha
BKa3aHOMY 3aciaHHi 3yYMOBIICHA
0COOMCTUMU MPUYUHAMH).

1) was present at all meetings of the supervisory
Board of Bank, except 25.05.2022 (due to personal
reasons);

2) xowmitern Harnsnosoi Paau — He CTBOpEHi;

2) Supervisory Board Committees — not formed,;

3) He MaB KOH(JIIKTY iHTEpPECIB i, BiOBIIHO,
HE BiMOBIISABCS BiJ NPUUHATTS PillleHb 3
LMX M1JCTaB;

3) did not have a conflict of interest and, accordingly,
did not refuse to make decisions on these grounds;

4) miarBep/KeHMX — (BaKTIB  HEMPUHHATHOT
MOBEIHKHU WiIeHa pagu 0aHKy (BKIIOYaIOUH
MOBiIOMJICHI KOH(IJCHIIIHUM IIIJISTXOM) HE
OyJI0 BCTAaHOBJICHO.

4) confirmed facts of unacceptable behavior of
member of the Supervisory Board of the Bank
(including reported in confidence way) have not
been established.

CTIBEH ITAPKEP (STEVEN PARKER)

STEVEN PARKER

Crien [lapkep, Hesanexnuii wieH Harnsmosoi
panu, orpumaB BuHaropoay Bing AT “CITIBAHK”

Steven Parker, independent member of the
Supervisory Board, received remuneration from JSC




mpotsaroM 2022 poky y po3mipi 655 466 rpu. 35
KOTI., TICIISl ONOJATKYBaHHS TOJATKOM Ha JIOXOJH
(hi3nmuHUX 0Ci0 Ta BIICBKOBHM 300pOM BHHATrOpOaY
Oyno BurutadeHo B cymi 527 650 rpu. 40 kom., mo
cranoButh 16 100.00g0mapie CIIIA Ta y cTpoku
BIIMIOBIZIHO 7O YMOB UUBIJIBHO - TPABOBOTO
noroopy Bix 30 TpaBust 2016 poky. BukonaHHs
1oro QyHKIIN SK WIEH paar MOKe OYTH OIiHEHO 5K
e(heKTUBHE, 3BaYKAIOYH 1110 BiH:

“Citibank” in 2022 year in the amount of UAH 655
466.35 after personal income tax and military tax
compensation was paid in the amount of UAH 527
650.40, which is 16 100.00 USD and within period
according to terms of civil law agreement dated May
30, 2016. The performance of his official duties as
member of the Supervisory Board can be assessed as
effective, given that he:

1) OyB mpHCYTHIH Ha YCiX OYHHX Ta 3A0YHHUX
3acijaHHsX pajy OaHKYy;

1) was present at all in-person and absentee meetings
of the supervisory Board of Bank;

2) xowmirern Harnsnosoi Pagu — He cTBOpEHi;

2) Supervisory Board Committees — not formed,;

3) He MaB KOH(JIIIKTY iHTEpPECIB i, BiMOBIIHO,
HE BiMOBISBCS BiJ NPUUHATTS DilllCHb 3
LMX ITiJICTAaB;

3) did not have a conflict of interest and, accordingly,
did not refuse to make decisions on these grounds;

4) migrBepmKeHMX — (AKTIB  HENPHHHATHOI
MTOBEIHKY WieHa pafu 0aHKy (BKIIOYArOUn
MOBIIOMJICHI KOH(IJICHIIIMHUM IILJIIXOM) HE
OyJ10 BCTAaHOBJICHO.

4) confirmed facts of unacceptable behavior of
member of the Supervisory Board of the Bank
(including reported in confidence way) have not
been established.

KAMEH 3AXAPIEB (KAMEN SACHARIEW)

KAMEN SACHARIEW

Kamen 3axapieB, HesanexxHuit uneH Harmsmosoi
paau, orpumaB BuHaropony Bim AT «CITIBAHK»
npotsiroM 2022 poky y posmipi 654 038 rpu. 59
KOII., TICJSl ONOJAaTKyBaHHS MOAATKOM Ha ITOXOIH
(hi3rmgHUX 0ci0 Ta BIICHKOBHM 300pOM BHHATOPOIY
Oyno Bururadero B cymi 526 501 rpn. 06 xom., mo
cranoBuTh 15 186.51 €Bpo Ta CTPOKHU BiANOBIIHO 0
YMOB IHMBITBHO - MPaBOBOTO noroBopy Bim 08
ceprHs 2018 poky. BukoHaHHS #oro ¢QyHKIIH K
YIEH pagd MOXe OyTH OLIHEHO SK e(eKTHBHE,
3BaYKAIOYH III0 BiH:

Kamen Sachariew, independent member of the
Supervisory Board, received remuneration in 2022
year from JSC “Citibank” in the amount of UAH 654
038.59 after personal income tax and military tax
compensation was paid in the amount of UAH 526
501.06, which is 15 186.51 EUR and within period
according to terms of civil law agreement dated
August 08, 2018. The performance of his official
duties as member of the Supervisory Board can be
assessed as effective, given that he:

1) OyB mpHCYTHIil Ha yCiX OYHHX Ta 3a0YHHX
3acilaHHAX paju OaHKY;

1) was present at all in-person and absentee meetings
of the supervisory Board of Bank;

2) xowmitern Harnsnosoi Paau — He cTBOpEHi;

2) Supervisory Board Committees — not formed,;

3) He MaB KOH(]IIKTY iHTEpPECIB i, BiIOBITHO,
HE BiJIMOBIJISIBCSI Bifl IPUAHATTS pillleHb 3
[MX ITiJICTAaB;

3) did not have a conflict of interest and, accordingly,
did not refuse to make decisions on these grounds;

4) miaTBep/KeHMX — (aKTIB  HEMPUHHATHOT
MOBENIHKY WieHa pafu 0aHKy (BKIIOYArOUN
MOBiTOMIICHI KOH(IJCHIIHHUM IIIJITXOM) HE
0yJ10 BCTAaHOBJICHO.

4) confirmed facts of unacceptable behavior of
member of the Supervisory Board of the Bank
(including reported in confidence way) have not
been established.




